Questions about Workers’ Rights

Talk about these questions with your tutor. Do your best to answer them together. You can
look up the answers to difficult questions in the Wisconsin Workers' Rights Manual (also

available in Spanish).

1. What should you do to file a complaint about your supervisor?

2. If you do not have a union, can your boss fire you without a reason?

3. Isit discrimination if your supervisor says that you cannot speak your native language (Spanish,
French, Tibetan, Chinese, Czech) at work?

4. s it discrimination if your supervisor treats you badly because you are not white?

5. Isit discrimination if your supervisor treats you badly because you have a different religion?

6. Does your job have to offer paid vacation days or paid sick days?

7. If you work for a big company (more than 50 employees) and you have a baby, can your boss
fire you if you take 2 months off of work?

8. If you have a sick child at home and you call in sick, can your boss fire you if you don’t come to
work?

9. Canyour supervisor treat you differently because you filed a complaint against him?

10. If you go to the Worker’s Rights Center for help, what should you try to bring with you?

11. Is it helpful to have a witness if you file a complaint?

12. If you fall and hurt your leg while you are taking out the garbage at work, does your company
have to pay for the medical bills?

13. After you clock out, if you slip on the wet floor at your job, does your company have to pay for

the medical bills?
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http://wrcmadison.org/WP/wp-content/uploads/WR-Handbook-3rd-Edition-FINAL1.pdf
http://wrcmadison.org/WP/wp-content/uploads/WR_Manual_Spanish_20091.pdf

